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>HESE ARE PRETTY UNCERTAIN TIMES& AND WE ALL KNOW THAT THIS IS NOT QUITE

BUSINESS AS USUAL( 1UT 6 TRULY BELIEVE THE WORK WE\RE DOING RIGHT NOW IS

CRITICAL& AND YOUR SAFETY''THE SAFETY OF OUR ;45 FAMILY''AND THE SAFETY OF

OUR PRODUCTS REMAINS MY "+ PRIORITY(

7UST LIKE OUR GOVERNMENT& PUBLIC HEALTH& % REGULATORY AGENCIES ARE

CONSTANTLY UPDATING THEIR GUIDANCE TO US ALL& WE ARE CONSTANTLY

EVALUATING OUR OWN POLICIES AS THINGS KEEPING SHIFTING AND EVOLVING& DAY

BY DAY( >HERE\S NO PLAYBOOK FOR ANY OF THIS& @E\RE ALL MAKING THE BEST

DECISIONS THAT WE CAN WITH THE INFORMATION THAT WE HAVE TODAY(

0ND EVERY DECISION WE MAKE RIGHT NOW IS TO TRY AND PROTECT YOUR HEALTH

AND SAFETY WHILE THINKING ABOUT ;O 4VIL\S COLLECTIVE FUTURE SO THAT WE CAN

KEEP WORKING TOGETHER LONG AFTER THIS PANDEMIC ENDS(

@ITH THAT IN MIND& EFFECTIVE THIS 9ONDAY& 0PRIL .TH WE ARE INCREASING PAY

FOR ALL PRODUCTION EMPLOYEES BY #,(,- AN HOUR FOR THE NEXT .* DAYS '

FROM 0PRIL .TH TO 7UNE -TH( ">HAT\S / WORK WEEKS( >HIS TEMPORARY PAY

INCREASE APPLIES TO ALL FULL'TIME AND PART'TIME HOURLY EMPLOYEES AT ;O

4VIL 5OODS( >HE #,(,- INCREASE APPLIES TO EVERYONE HERE& STARTING

9ONDAY& WITH NO CONDITIONS(

@E KNOW WHAT A HARD TIME THIS IS FOR MANY OF YOU& AND WE RECOGNIZE THE

CHALLENGES YOU FACE( 6 KNOW MOST OF YOU ARE PROBABLY STRESSED OR

ANXIOUS ON SOME LEVEL& AND WE\VE EVEN HEARD FROM SEVERAL TEAM

MEMBERS THAT THEIR PARTNERS HAVE LOST WORK( >HE TRUTH IS& OUR COMPANY IS

LOSING MONEY EVERY MONTH& SO THIS IS A TOUGH DECISION( 1UT WE RECOGNIZE

AND SINCERELY APPRECIATE THE CRITICAL WORK THAT FOOD PRODUCTION WORKERS

LIKE YOU ARE DOING DURING THIS GLOBAL CRISIS( @E WANT TO THANK YOU AND WE

BELIEVE THIS IS THE RIGHT THING TO DO(

>HIS TEMPORARY PAY INCREASE OF #,(,-)HOUR REPLACES THE =OSITIVE

0TTENDANCE =AY POLICY WE INTRODUCED AS PART OF OUR 2<?63'+/ RESPONSE



PLAN TWO WEEKS AGO( >HAT POLICY IS BEING REPLACED BY THIS ONE& AND THIS

POLICY TEMPORARILY INCREASES PAY FOR EVERYONE& WITHOUT CONDITION(

1UT REGARDLESS OF THIS CHANGE& 6 WANT TO REMIND EVERYONE THAT WE DO

HAVE ATTENDANCE POLICIES IN PLACE& AND WE VERY MUCH NEED TO HAVE A

RELIABLE WORKFORCE( @E RECOGNIZE THAT THESE ARE CHALLENGING TIMES( 6F YOU

ARE HEALTHY& WE EXPECT YOU TO BE HERE ON TIME AND READY TO ROCK( 6F YOU

ARE SICK& AND ESPECIALLY IF YOU ARE DEMONSTRATING ANY SYMPTOMS OF

2<?63'+/& WE 3< ;<> WANT YOU TO COME TO WORK AND WE WILL APPLY PAID

LEAVE APPROPRIATELY& >HOSE ARE OUR OPERATING PROCEDURES EVERY DAY( 6F

YOU HAVE OTHER ISSUES AROUND GETTING TO WORK& WE WILL WORK THROUGH

THOSE ON AN INDIVIDUAL CASE'BY'CASE BASIS W) COMPASSION AND OPEN

COMMUNICATION(

@E WILL BE DOING FURTHER TRAINING THIS AFTERNOON AND TOMORROW MORNING

TO MAKE SURE EVERYONE CLEARLY UNDERSTANDS ALL OUR INTERNAL POLICIES AND

PROCEDURES SURROUNDING 2<?63'+/& >HIS WILL INCLUDE COVERING THE FEDERAL

PAID SICK LEAVE AND EXPANDED FAMILY AND MEDICAL LEAVE POLICIES FROM

THE FEDERAL GOVERNMENT THAT WENT INTO EFFECT ON 0PRIL +ST(

6 WANT YOU ALL TO KNOW THAT AND 6 ARE HERE FOR YOU& AND OUR TIME&

ENERGY& AND THINKING RIGHT NOW ARE VERY FOCUSED ON GETTING THROUGH THE

2<?63'+/ PANDEMIC( @E ARE STRIVING EVERY DAY TO DO OUR BEST TO SUPPORT

YOU& STAY AHEAD OF GLOBAL CHANGES& AND STEER ;O 4VIL 5OODS IN THE BEST

DIRECTION(

=LEASE SHARE YOUR THOUGHTS& CONCERNS& AND SUGGESTIONS( >HIS IS GOING TO

TAKE ALL OF US& BUT 6 KNOW WE CAN DO IT[TOGETHER(

>HANK YOU ALL FOR YOUR AMAZING EFFORT AND COMMITMENT( ;OW& 8ET\S GO

MAKE SOME =LANT 9EAT!

"""

(b) (6), (b) (7)(C)
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>WO MONTHS AGO WE COMMITTED TO INCREASE PAY FOR ALL PRODUCTION

EMPLOYEES BY #,(,- AN HOUR FOR .* DAYS DUE TO THE PANDEMIC(

>HAT .* DAYS IS UP ON 7UNE -( 1UT ENDING THAT PAY INCREASE JUST DOES NOT

SEEM RIGHT WHILE THIS CRISIS CONTINUES AND YOUR HEROIC EFFORTS ARE STILL

REQUIRED EACH AND EVERY DAY(

@ITH THAT IN MIND& WE\RE ANNOUNCING TODAY THAT THE PAY INCREASE WILL

CONTINUE( >HE ORIGINAL #,(,- INCREASE& WHICH BEGAN 0PRIL .TH& WILL REMAIN

IN EFFECT FOR EVERYONE HERE& WITH NO CONDITIONS& INDEFINITELY(

8IKE ALL OF YOU& WE HOPED OUR COUNTRY WOULD HAVE MADE ITS WAY THROUGH

THE CRISIS WE\RE FACING TOGETHER& BUT IT CONTINUES( >HE HARD WORK AND

DETERMINATION OF THIS TEAM HAS BEEN A SILVER LINING THROUGH IT ALL ' AND

THERE\S ONE OTHER BRIGHT SPOT(((INTEREST AND CONSUMER ATTENTION ON

PLANT'BASED MEATS IS POISED TO RISE MORE THAN EVER(

6F WE CAN STICK TOGETHER AND MAKE SMART DECISIONS& 6 KNOW WE CAN MAKE

IT THROUGH THIS PANDEMIC STRONGER THAN EVER( 0ND WE THANK EACH AND

EVERY ONE OF YOUR FOR YOUR CONTRIBUTIONS TO OUR SHARED MISSION( @E

HOPE THAT THIS CONTINUED PAY INCREASE SHOWS OUR CONTINUED

COMMITMENT TO EACH OF YOU AND OUR COLLECTIVE FUTURE TOGETHER(























WE LOUDLY PROCLAIM 
'DQ NQ E.\1.IL' 

AS OUR BATTLE CRY~ 

EVERY BITE SUPPORTS OUR MISSION­
TO USE FOOD AS A FORCE FOR GOOD, 

BECAUSE REAL CHANGE STARTS AT 
THE CENTER OF YOUR PLATE. 













Your turn!

x Who are you?!

x Preferred Pronouns (she/her/hers, they/them/theirs, he/him/his)

x =f_ WRTe %Y`SSj( SR_U j`f ]Z\V( hYVcV j`focV Wc`^( VeT*&"





Xvemrmrk#Szivzmi{

x Who?

x Definitions

x Why?

x Disease Control

x Cleanliness

x Good Documentation Practices



[lsC
x ALL No Evil Foods employees are responsible for complying

with ALL Good Manufacturing Practices.

x =`]]`hZ_X `fc >DGod Zd `_V `W eYV SZX \Vjd e` `fc dfTTVdd"

x Every employee will undergo initial as well as annual training
on Good Manufacturing Practices.



Hijmrmxmsrw

x Cleaning - The removal of soil, food residue, dirt, grease or other

objectionable matter.

x Sanitation - To adequately treat cleaned surfaces by a process that is

effective in destroying vegetative cells of pathogens and in substantially

reducing numbers of other undesirable microorganisms, but without

adversely affecting the product or its safety for the consumer.

x Cross-contamination - Unintentional transfer of a pathogen from a

food or surface to another food or surface.

x Allergen cross-contact - Unintentional incorporation of a food

allergen into a food.



Syv#Hijmrmxmsrw

x Production Area - The

space where product is prepared

and packaged. This is the most

controlled area in the facility. It is

broken up into rooms:
x Mixing Room

x Making Room

x Dish Room

x Storage Room

x Packaging Room

x Boxing Room

x Warehouse Area -
The area outside of the

production area where

any ingredient, material,

or product is stored or

handled.

l Gowning- The 2 rooms you

must go through before entering
the production area.





Why do Personnel GMPs matter? 

• About 48 million eo le et sick 
(1 in 6), 128,000 are hospitalized, 
and 3,000 die each year from 
foodborne diseases in the U.S. 

• "Major contributing factors to 
recent recalls have been 

deficiencies in the food production 
and monitoring processes such as 

non-compliance with current Good 
Manufacturing Practices". 
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Wsqi#sj#xli#feh#ky}w

x THE BADDEST: Nkuvgtkc!oqpqe{vqigpgu!

x THE 2ND BADDEST: Ucnoqpgnnc

x THE 3RD BADDEST: G/!eqnk!



Wsqi#qsvi#feh#ky}w

x UP THERE AS REAL BAD:

Enquvtkfkwo!dqvwnkpwo

x STILL REAL BAD:

Uvcrj{nqeqeewu!cwtgwu

x ALSO BAD: Enquvtkfkwo!rgthtkpigpu

x BAD, NOT GOOD: Dceknnwu!egtgwu



Hmwiewi#Gsrxvsp

Before beginning work at No Evil Foods all employees must review and sign the

employee health policy agreeing to report any symptoms, diagnosed illnesses, or

exposure to illness to a manager. This includes:

x Reporting any symptoms of Diarrhea, Vomiting, Jaundice (yellowing of the

skin and/or eyes), Sore throat with fever, Infected cuts or wounds, or lesions

containing pus on the hand, wrist, an exposed body part (such as boils and

infected wounds, however small).

x Reporting any symptoms or any exposure of Norovirus, Salmonella Typhi

(typhoid fever), Shigella spp. infection, E. coli infection (Escherichia coli

O157:H7 or other EHEC/STEC infection), or Hepatitis A



Gyxw/#Wgvetiw/#erh#sxliv#mrnyvmiw$#

x All cuts, scrapes, and wounds must be reported to the shift supervisor

or a qualified manager/supervisor before beginning work in production

and the injury will be analyzed on a case by case basis.

x If deemed acceptable a cut or scrape must be effectively cleaned and

covered appropriately by an approved glove at all times in the

production area.

x Any work related injury (cut, scrape, hurt knee.) must be reported to a

manager ASAP and a work place injury report will be filled out.









Kpsziw

x Gloves act as an additional barrier to protect any food or food-contact surface from

potential contamination and to further protect the employee.

x However they can easily become contaminated if not handled appropriately.

x It is vital that all employees understand that they must follow proper hand washing

before putting on and after taking off any gloves.

Kpsziw#{mpp#fi#{svr>
x Any time handling unpackaged

cooked product

x At all times working in the production

area if there is any non removable

hand jewelry or any cut or scrape on

the hand.

Kpsziw#{mpp#fi#glerkih>
x Whenever they become

soiled/contaminated

x Any time they are punctured

x Any time a task is changed (i.e

working with raw ingredients to

washing dishes)

x At least every two hours



Gpsxlmrk#0 [lex#xs#[iev

w Full length, full coverage pants (no holes!)

w Full coverage short or long sleeve shirts (Covers

shoulders and torso)

w In-house shoes!

CNN!enqvjkpi!yqtp!kp!vjg!

rtqfwevkqp!ctgc!owuv!dg!

engcp"

' White smocks will be worn at all times in the

production area

' Smocks with black logo on white patch will be

worn in the packaging and boxing rooms, and

smocks with white logo on black patch will be

worn in the other production areas.





In house shoes

x In house shoes will be kept in the shoe room and worn at all times in the

production and warehouse areas.

x Personal shoes may be kept in ones locker or on the shoe shelf in the shoe

room.

x Wear booties if wearing in house shoes in the exterior bathroom or loading

dock area.

x You MUST change your shoes before going outside.

x All shoes must remain on site at all times!





Rempw

x Nails must be clean and cut short.

w This limits the amount of bacteria that

could be present and to lessen the

likelihood of glove tearing which could

lead to possible contamination.

x NO nail polish and/or false nails.

w This protects against any possible

physical or bacterial contamination that

could occur.



Ni{ipv}

x All removable jewelry must be removed

before entering the production area.

Including:

w Bracelets

w Necklaces

w Earrings

w Facial piercings

w Rings

Any non-removable
hand jewelry must be
effectively covered any
time handling food
product

Examples of this
include:
x Wedding bands
x Emergency alert

bracelets





Tivwsrep#Mxiqw

x No personal items may be brought into the production area.

They may be stored in your locker.

x Personal Items Include:
w 4X[_TUZS _TM_ U^Zf_ NQUZS b[]Z
w Bags
w Water Bottles
w Cell phones
w iPods
w Headphones
w Keys
w Etc.

*A clear, plastic,
closable water bottle
may be filled with
water and stored on
the designated shelf in
the gowning room.



Gsrhygx

x Any behavior that could potentially result in the contamination of the product

is prohibited. This includes:

x Eating or drinking in the production area

x Chewing gum in the production or warehouse areas

x Spitting in the production or warehouse areas

x The use of any tobacco products on site

Eating, drinking and chewing gum is
permitted in the break room and area and
is prohibited anywhere else in the facility.

All tobacco products are
strictly prohibited on site.
l This includes vaping,

ecigarettes, chewing
tobacco, etc.



Good Documentation Practices

w All production paperwork is a legal document and good

documentation practices must be followed:

v Must be written with a blue or black pen. No pencils!

v If you need to cross something out: draw a single straight line through the

mistake and initial and date.

v Use clear, detailed, and professional language





Viwsyvgiw

2/!Pqtqxktwu!3/!Ucnoqpgnnc! V{rjk!)v{rjqkf!hgxgt*! 4/!Ujkignnc! urr/!kphgevkqp!5/!G/! eqnk!kphgevkqp!)Guejgtkejkc! eqnk!Q268<J8! qt qvjgt!GJGE0UVGE! kphgevkqp*!6/!

Jgrcvkvku!C!Pqvg<!Vjg!ocpcigt!owuv!tgrqtv!vq!vjg!Jgcnvj!Fgrctvogpv!yjgp!cp!gornq{gg!jcu!qpg!qh!vjgug!knnpguugu/

CFR 117

9cR^Vc %.,-/& m=``U G]R_e JR_ZeReZ`_5 ;VdZX_ DRZ_eV_R_TV( R_U >``U DR_fWRTefcZ_X GcRTeZTVdn*

FSPCA: Preventive Controls for Human Food. First Edition (2016).

https://www.foodsafetymagazine.com/enewsletter/a-look-back-at-2017-food-recalls/

http://www.foodsafetynews.com/2015/09/the-5-most-dangerous-foodborne-pathogens/#.W0Y-BhJKjMI

https://www.cdc.gov/ecoli/2016/o121-06-16/index.html











































































































































































































































































work instructions and processes. received a warning on 20 for inattentiveness 
during a performance review training for production employees where sat in the front of 
the class and used  phone during the session rather than paying attention to the program 
designed to teach employees how to engage in the feedback process of the performance 
review and discuss career goals and opportunities for improvement and growth at No Evil 
Foods. Summarized below are the individual coaching/warnings. 

Date Discipline Summary 

left the production floor without notifying supervision and 
20 Coaching was coached on expectations to notify/request permission from 

supervisors prior. 
was in the mix room and part of a team that decided to 

stop production in the mix room and begin a clean-up process 
without supervisor direction. This is a violation of work 

Verbal 
instructions. An incident followed in which was witnessed 

20 
Warning 

using offensive language promoting the escalation of the event 
even after the employees were excused to attend a team huddle 
off the production floor. also refused to participate in the 
investigation by not saying didn't remember the event despite 
it occurring only hours prior. 

was provided a warning on attendance for being tardy on 
20, which included a warning that further incidents could 

20 
Verbal lead to discipline or termination. (NEF implemented a standard 

Warning approach to delivering warnings to employees that incur even one 
tardy or unexcused absence in due to unacceptable levels of 
absenteeism.) 

had cell phone out during an employee performance 
review process training where employees were being trained on 

20 Coaching 
how to engage in the review process and participate in the 
feedback process to support their growth and success at NEF. 
was told to put the phone away to ensure could receive the 
information. 

Verbal 
was wearing inappropriate leg coverings (shorts and 

20 
Warning 

 and notified that if returns to work in 
inappropriate clothing again will be sent home. 

had cell phone in the boxing area which is a violation 
20 Coaching of GMP policies. This is an issue that many employees have also 

received warnings on in recent weeks. 
was observed entering the facility and production floor 

20 
Warning/ with pants of inappropriate length. Note: on 20, just one 

Suspension day prior, this standard was reviewed with all employees and shift 
huddles. 

2 

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



























































Education 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)































Picture 2 - Make Room Posting #2 
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Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)





Earning Summary
Paid Hours Dollars Unpaid Hours Dollars
Holiday Unpaid Time Off
Hourly Pay Unpaid Sick
Meal Pay
Break Pay
Overtime
Alert Summary
Day Date Start End Alert Type Reviewed Status Notes

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
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Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)



Day Alert Date Start End Department Labor Group GL Account Earning Hours Paid Unpaid
(b) (6), (b) (7)(C)







Alert Summary
Day Date Start End Alert Type Reviewed Status Notes
(b) (6), (b) (7)(C)













































UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
SUBREGION 11
4035 University Pkwy Ste 200
Winston Salem, NC 27106-3275

January 8, 2021

LEIGH E. TYSON, ESQUIRE
CONSTANGY, BROOKS, SMITH & PROPHETE, LLP
230 PEACHTREE STREET NW, SUITE 2400
ATLANTA, GA 30303-1557
ltyson@constangy.com

Dear Ms. Tyson:

Agency Website: www.nlrb.gov
Telephone: (336)631-5201
Fax: (336)631-5210

Re: No Evil Foods, Inc.
Cases 10-CA-259825, 10-CA-260043

The notice posting period in the above matter will expire on January 22, 2021. On that
date or within seven days thereafter, please have a responsible official of the Employer complete
the enclosed "Confirmation of 60-Day Posting' form and immediately return it to the Regional
Office. Upon confirmation of the posting, full compliance with the affirmative provisions, and
no reported violations of the Settlement, I will recommend that the cases be closed on
compliance.

Very truly yours,

/s/.Dilirjona Vata

DILIRJONA VATA
Compliance Assistant

Enclosure






